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EVALUATING OFFERS WORKS

Add or deduct the following benefits and expenses to see which offer is truly the best offer. Do not rely
solely on salary as your deciding factor.

BENEFITS &
EXPENSES

COMPANY A

COMPANY B

COMPANY C

SALARY

HEALTH CARE

~-MEDICAL

-DENTAL

-VISION

LIFE INSURANCE

TRANSPORTATION

VACATION

WELLNESS
PROGRAM

401(K) OR 403(B)

PENSION PLAN

PROFIT SHARING

BONUS

OVER TIME/FLEX
TIME

TUITION
REIMBURSEMENT

MEAL PLAN

EXERCISE
FACILITY

DAY CARE

EMPLOYEE
ASSITANCE PROG.

ATTENDANCE
AWARDS

EMPLOYEE
REFERRAL PROG.

CONCIERGE
(parties, golf, dry
cleaning, etc.)

TRAVEL

PARKING

OTHER

OTHER

OTHER

OTHER

TOTALS:




